®® Camp RN

Time Frame: May 26th - July 31st (Session by session opportunities)
Compensation: $750/ per week. Includes room and board, laundry, and workers'
compensation insurance.

Responsible to: Camp Director + Health Care Coordinator

General Responsibilities:

1.
2.

To be with kids, and show them God
To provide camp health service for Sonlight Camp to include:
o First aid for campers and staff
Oversee medication administration
Coordinating visits to definitive medical care as needed
Monitor health and cleanliness standards
Organize paperwork (digital-based)
Communicate with parents about the health needs of their child
Delegate medication administration to staff who have been certified in
medication administration

o O O O O

Work Environment
Staff must be able to perform the essential functions of this position within camp’s
unique environment

Rustic terrain and shared bathroom accommodations

Daily activity takes place at an altitude of 8,000 ft, can be strenuous at times, and
physical activities may take staff up to 12,000 ft

Community living with HIGH social interaction

Limited communication outside of camp by internet or phone, except for time off
periods

Minimum Qualifications

Desire to live and work within a camp community

Clearly articulated christian faith and lifestyle

Ability to relate and work well with peers and children

Ability/ willingness to accept supervision and guidance

Good character, integrity, and adaptability

Enthusiasm, sense of humor, patience, and self-control

Ability to do tasks as assigned and take initiative in finding the next task
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Must have a current Colorado Registered Nurse license, OR new grads on the
path to a Colorado license, or a current license in a state participating in the
enhanced Nurse Licensure Compact (see
NCSBN.org/nuse-licensure-compact.htm for details) or a current Colorado

Registered Physician’s Assistant license or a Colorado MD license
Experience with children and young adults. Community health, first aid, and
emergency healthcare experience is desirable.

e Ability to take initiative and make decisions

Specific Responsibilities

Be with kids, and show them God

Ensure each staff member and camper has on file a health history, physical form,
immunization form, and authorization form as required

Document appropriately and thoroughly the care provided by medical staff in the
electronic health record to include subjective, objective, assessment, and plan for
each situation. Document follow-up notes as appropriate.

Set up and run a system for health screenings for arriving campers, staff, and
backpack trip participants

Conduct inventory of supplies and communicate with the Health Care
Coordinator when supplies are needed

Establish and follow appropriate health care routines, including record keeping in
daily logs, disposal of medical waste, managing and safeguarding medications,
and following approved standing orders.

Report with the staff at the beginning of each session and be on camp property,
or coordinate with a certified person to be on camp property at all times when
campers are present, through the end of each session

Make appointments when necessary with medical and dental offices

Transport campers and/or staff to medical treatment as needed

Check, maintain, and issue first aid kits when needed

Complete accident/incident reports that can be used for risk-management
assessment

Prepare a summary and evaluation of the camp season, including inventories,
staff evaluations, camper reports on health problems, and make
recommendations for the following summer season

Monitor the general health of all staff

Monitor/evaluate camp procedures, facilities, and conditions, and suggest
modifications that would create a healthy camp community

These are not the only duties to be performed. Some duties may be reassigned,
and other duties may be assigned as required.

Assist the Behind the Scenes staff with camp operations as time allows
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Essential Functions
1. Ability to communicate effectively with campers and other staff
2. Lift at least 40 pounds
3. Read prescriptions, health history, and physical exam forms
4. Use a computer and have the ability to learn an electronic records-keeping
system
Have the ability to use a phone
6. Visual and auditory ability to identify and respond to environmental and other
hazards related to each activity for campers and staff
7. Ability to maintain personal physical, mental, and spiritual health in a fast-paced
community living setting and adapt to a constantly changing environment while
interacting with many different personalities
8. Willingness and ability to live in an internet-free environment
9. Ability to articulate needs to supervisor(s) for personal well-being

o

* Per Colorado Childcare licensing, nurses can NOT be responsible for any children
outside of participants while on duty. Your child may be a camper at the same session
but cannot be on property, unenrolled.
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